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ESTATE PLANNING — YOUR LEGACY
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9.

A challenge of aging is deciding how to deal with your children in your will.

Some may have special needs, and some may have no idea how to handle money.

Treat your children equally.

When money is at stake, treating the kids differently will result in hurt feelings and alienation.

If you want to treat the kids unequally, the best approach is to do this during your lifetime. This way you can explain why
you're doing what you're doing.

If you don't think your child can handle the inheritance you might leave to them, use a trust to control the distribution of
those assets rather than leaving them with less.

A common exception is when there is a family business. One of the worst things you can do is leave the business equally
to the kids when the kids are not equally involved in the business.

The objectives of the children working in the business will likely be very different from those who are not, and this is sure to
cause disagreements.

Leaving the business to those children who are actively involved makes the most sense.

10. Life insurance can be a great equalizer so that the kids receive approximately the same value when you'’re gone.

11. Is the child working in the business capable of running the business in your absence.

12. If one child receives cash and another the family business, is this fair to the child who inherits the business?

GIVING BACK TO YOUR COMMUNITY

1.

Giving back doesn’t have to be about money. Time, knowledge, and passion are things you will have in abundance in your
retirement years, as you leave the working world behind and reflect on your life experiences and how best to put them to
use.

Giving something back is its own reward. Studies have shown that adults who volunteer live longer. A study by the Harvard
School of Public Health found that social connection, often achieved through volunteerism, is more important than diet or
exercise for health in later life.

Jimmy Carter said the harder he works at giving, the more he feels blessed by the results. Every time we thought we were
making a sacrifice for others, it has turned out to be one of our greatest blessings.

According to a study, retirement frees up 25 hours a week for men and 18 hours a week for women.

Rather than non-stop leisure in the years ahead, you may discover that the purpose of a longer life is not just to stay
younger longer, but also to have more time to give back.

You can share the wisdom, valuable skills, and keen insight you've learned over the years and can pass them on in ways
that will be both beneficial to your community and meaningful to you.

DIVIDENDS — PUBLIC COMPANIES

1.
2.

The taxation of dividends from publicly traded companies has changed for individuals.

The income tax payable has been reduced at the federal level. It has not yet been reduced at the provincial level. It may be
in the future.
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The new rules could have an impact on the Old Age Security claw back.
4. The OAS clawback is 15¢ for each dollar of income over approximately $ 60,000, until the OAS is fully clawed back.

Under the new rules a dividend is grossed up by 45% of the dividend. (i.e. a dividend of $10.00 will show as $ 14.50 for
income purposes. Previously, the grossup was 25%

6. The actual tax due will be reduced, but there could be a negative impact to the OAS clawback.
7. The estimated income tax rates on the actual dividend are:

23.28% if the Federal reduction only is approved

19.49% if Ontario follows the Federal lead
COMPARISONS OF NET INCOME - INDIVIDUALS

1. Assuming the Federal proposals are passed and the Provincial are deferred, the pre-tax and after tax net cash flows are
approximately as follows at the highest personal income tax rates:

a) Dividend from publicly traded companies
Net from $100.00 is $ 76.72

b) Salary, rental income, interest, RRSP, RRIF, pension
Net from $ 100.00 is $ 53.60

c) Dividend from private corporations
Net from $ 100.00 is $ 68.70

INCOME TAX ON INCOME

1. Publicly Traded Companies - Taxation

a) Income 100.00 5. Income Trust Return
b) Income Tax 36.12 Income of Capital
c) Net available for dividend 63.88 P
d) Taxto individual 23.28% 14.87 75% 25%
e) Total tax on $ 100.00 50.99 a) Income 100.00
2. Private Companies — Active Business Income to $ 400,000 b) Taxable 75.00 25.00
a) Income 100.00 c) Income tax rate 46.4% 23.2%
b)  Income tax 18.62 d) Income tax 34.80 5.80
c) Net available for dividend 81.38 €) Total tax on $100.00 40.60
d) Taxto individual 31.3% 25.47
e) Total tax on $100.00 44.09
6. Income Trust Return
3. Private Companies — Inactive income (Rent, Interest) .
Income of Capital
a Income 100.00
b; Income tax 49.80 50% 50%
c) Income tax reduced by paying a) Income 100.00
dividend 23.10 b) Taxable 50.00 50.00
d) Net available for dividend 76.90 c) Income tax rate 46.4% 23.2%
e) Tax toindividual 31.3% 24.07 d) Income tax 23.20 11.60
f)  Total tax on $100.00 47.17 e) Total tax on $100.00 34.80
4. Income Trust — all treated as Income
a) Income 100.00 7. Capital Gain
b) Tax to individual 46.40 a) Income 100.00
c) Total tax on $ 100.00 46.40 b) Taxable 50.0% 50.00
c) Income taxrate 46.4% 23.20
d) Total tax on $100.00 23.20

The information herein is provided for your general information and action should not be taken on the basis of this information
newsletter, but only on the advice of your own individual advisor, applying this advice to your individual situation. Please call if
you have any questions. We welcome any and all suggestions for future newsletters.




